RESOLUTION
SUPPORTING COMPETITIVE INSURANCE BENEFITS
WHEREAS, we believe every Texan has the right to participate fully and equally in society and enjoy its benefits and freedoms, and

WHEREAS, the purpose of the University of Texas System is, according to its mission statement, “to cultivate in students the ethical and moral values that are the basis of a humane social order” and to “recruit and appropriately recognize exemplary administrators and staff members who provide leadership and support of the educational enterprise in an energetic, creative, caring, and responsible manner”, and
WHEREAS, the partners and dependants of unmarried employees, whether straight, lesbian, gay, bisexual, or transgendered, of the University of Texas and Texas A&M University Systems are currently denied coverage under university benefits, and
WHEREAS, the State of Texas currently refuses to recognize certain marriages performed outside the state, and thus considers many employees as unmarried, and

WHEREAS, Section 1601 of the Insurance Code requires the University Systems to provide insurance benefits “at least equal to” private industry, state agencies, and peer institutions, and

WHEREAS, 23 of the top 25 national universities, 8 of the top 10 public universities, and numerous private universities in Texas such as Baylor College of Medicine, Southwestern University, Rice University, and Southern Methodist University already offer competitive insurance benefits to their employees, and

WHEREAS, approximately 83% of Fortune 500 companies and several local government agencies, such as the City of Austin and Travis County, offer competitive insurance benefits, and

WHEREAS, given that, nationally, millions are without adequate health care, ensuring equal access to medical care for employees and the integrity of the public university system, regardless of race, color, religion, national origin, gender, age, disability, citizenship, sexual orientation, gender identity or expression, or veteran status, is fully consistent with the goals, aspirations and values of the Texas Democratic Party and Texans in general, and
WHEREAS, provision of competitive benefits would not affect, in any way, the status of marriage or conflict, in any way, with the existing Family Code, because such provision does not hinge on a recognition of a marriage or civil union, and
WHEREAS, the financial burden on those employees without competitive benefits is insufferable, and the lack of coverage has led to the financial ruin of many employees, and

WHEREAS, the lack of competitive benefits has been shown to greatly reduce the ability of Texas public universities to recruit and retain top faculty and staff, specifically because of the absence of such benefits and otherwise disparate treatment of employees, and
WHEREAS, the University of Texas System has already lost top candidates for faculty positions to other university systems such as the University of California and Ohio State University, and

WHEREAS, the cost of immediately implementing competitive insurance benefits has been estimated to be extremely small, and the cost at the University of Texas at Austin is estimated to be significantly less than the salary of a single reserve football coach, and
WHEREAS, the lack of competitive benefits for public university employees creates an active climate of discrimination which harms the academic and educational goals of Texas public universities;
THEREFORE, BE IT RESOLVED that the Texas Democratic Party supports the passage of legislation empowering the University of Texas and Texas A&M University Systems, and all Texas universities, to provide competitive benefits to employees comparable with private industry, regardless of race, color, religion, national origin, gender, age, disability, citizenship, sexual orientation, gender identity or expression, or veteran status, thus bringing Texas into alignment with growing trends in the private sector as well as existing state law.
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